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Jointly Sponsored by the American Benefits Council and The Conference Board

CEO Pay Ratio Disclosure
Monday, October 3, 11:00 a.m. - 12:15 p.m. (Eastern)
Global Benefits Webcast: CEO Pay Ratio Disclosure
Monday, October 3, 11 a.m. - 12:15 p.m. ET
The American Benefits Council and The Conference Board Governance Center, joint sponsors of the Global
Benefits and Compensation Roundtable, are pleased to invite you to the next webinar providing a forum for
addressing current cross-border benefits and compensation topics.
In this upcoming webinar, the panelists will discuss CEO pay ratio disclosure, including how to deal with nonUS employee populations in the calculation and whether differences in corporate governance may contribute to
the higher ratios in the United States compared to Europe.
Lisa Hunter, program director for The Conference Board, will moderate a question-and-answer session with
Arthur Kohn, partner at Cleary Gottlieb Steen & Hamilton LLP, who will share his perspective and analysis.
For questions related to registration – If you have colleagues at your organization who would like to
participate in this session, but do not regularly receive Council materials, please contact Deanna Johnson,
director, membership, or Sondra Williams, manager, member and staff engagement, at (202) 289-6700.
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administer retirement and health plans covering more than 100 million Americans.
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